
CREATIVITY

“I could be bounded in a nutshell and count myself
a king of infinite space, were it not that I have bad

dreams”
Hamlet – Act II, Scene II
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Creativity

4 ‘SOCIAL STYLES’

THINKING

ADVENTURING
DREAMER

Visionary
Experimental
Imaginative
Emotive

INTROVERT EXTROVERT

FEELING

ACHIEVER

Controlled
Competitive
Deliverer
Determined

WELCOMING
NURTURER

Empathetic
Nurturing
Supportive
Good Listener

ANALYST

Rational
Deductive
Reflective
Logical



CreativityCreativity

INAPPROPRIATE BEHAVIOURS 
UNDER PRESSURE

THINKING

DRAMA QUEEN

Emotionally Accusatory
Overwhelming
Deaf & Blind to Others
Chaotic

INTROVERT EXTROVERT

FEELING

DICTATOR

Over Controlling
Obsessive Competitor
Severe
Dominating

VICTIM

Unsure
Overly Compliant
Dependent
Unauthoritative

NITPICKING 
BUREAUCRAT

Lost in Detail
Indecisive
Head in the Sand
Avoidance through procedure
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Creativity

ASPECTS OF CREATIVE LEARNING 
USING MULTIPLE INTELLIGENCES

MULTIPLE
INTELLIGENCES

MATHEMATICAL/LOGICAL
Analysis, prediction,

reasoning, problem-solving, 
cause effect

MUSICAL/RYTHMIC
Music, rhymes,

rap, songs, listening,
playing instruments

VERBAL LINGUISTIC
Stories, debate,

dialogues, speech,
humour, reading

BODILY/KINESTHETIC
Exercise, sports,

physical games, drama,
dance, role play

INTERPERSONAL
Co-operative, social,
working with teams,
meeting new people

SPATIAL
Mind maps, sense of

body & distance, drawing,
poster charts, memory maps

INTRAPERSONAL
Reflective, thinking,

visualization, meditative,
journal writing, self-discovery



Creativity

THE CREATIVE PROCESS

1.  What do I want?

What is vision of the future?                                   (AD)

3.  What do I need to get what I want?

What is the reality of my current situation?            (N, A)

2.  Where am I/are we now?

Brainstorming what will get me to 1?              (AD, A, 
D)

* Remember – no ‘yes, but ...’ yet.

4.  How will that work and what benefit will it bring?

Risk assessment, reality check, prove benefits         (A)

5.  What’s the next step?

Getting things done                                             (D)
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