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Benefits for everybody!
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The Local 
Authority

Securing strong 
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Consulting the literature

What can Jane Austen tell us….
• Pride and Prejudice
• Persuasion
• Sense and Sensibility



Parents and 
Community
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School 
Staff
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Leadership Staff

Focus on 
teaching and 
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retentionTeam leadership
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Leadership 
Governors

Better value for 
money
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Broader pool of 
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